
 

 

 
NOTICE 

 
Notice is hereby given that the Thirteenth Annual General Meeting of the Members of 
LEAP India Limited (“Company”) (formerly known as LEAP India Private Limited) will be 
held on Friday, July 24, 2026, at 1.30 P.M. IST to transact the following businesses 
through Video Conferencing (“VC”)/Other Audio Visual means (“OAVM”): 
 
ORDINARY BUSINESS: 
 
1. To consider, and adopt: 

 
a) the Audited Standalone Financial Statement of the Company for the financial 

year ended March 31, 2026, together with the Reports of the Board of Directors 
and Auditors thereon; and 
 

b) the Audited Consolidated Financial Statement of the Company for the financial 
year ended March 31, 2026, together with the Report of the Auditors thereon. 

 
and in this regard, to consider and if thought fit, to pass with or without 
modification(s), the following resolutions as Ordinary Resolutions: 
 
a) "RESOLVED THAT the audited standalone financial statement of the Company 

for the financial year ended March 31, 2026 and the reports of the Board of 
Directors and Auditors thereon, as circulated to the Members, be and are hereby 
considered and adopted." 
 

b) "RESOLVED THAT the audited consolidated financial statement of the Company 
for the financial year ended March 31, 2026 and the reports of the Auditors 
thereon, as circulated to the Members, be and are hereby considered and 
adopted." 
 

2. To re appoint Mr. Hardik Shah (DIN:06648474), who retires by rotation as a director 
and, in this regard, to consider and if thought fit, to pass, with or without 
modification(s), the following resolution as an Ordinary Resolution: 

 
"RESOLVED THAT in accordance with the provisions of Section 152(6) and other 
applicable provisions of the Companies Act, 2013, Mr. Hardik Shah (DIN:06648474), 
who retires by rotation at this Meeting, be and is hereby reappointed as a Non-
Executive Director of the Company, liable to retire by rotation." 
 

 
 
 
 
 
 



 

 

 
 
 
By order of the Board of Directors 
For LEAP India Limited  
(formerly known as LEAP India Private Limited) 
 
Sd/- 
_________________       
Chirag Bagadia 
Company Secretary 
Membership No. A21579 
 
Date:  July 21, 2026 
Place: Mumbai 
 
Registered Office: 
14th Floor, Commerz, International Business Park, 
Oberoi Garden City, Off Western Express Highway, 
Goregaon (East), Mumbai 400 063 
Maharashtra 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 NOTES:  
 

1. The Ministry of Corporate Affairs (“MCA”) has vide its General Circular No. 9/2024 
dated September 19, 2024 read with various other circulars issued from time to 
time in this regard (collectively referred to as “MCA Circulars”) permitted the 
holding of the AGM without the physical presence of the members at a common 
venue. In compliance with the provisions of the Act and MCA Circulars, the AGM of 
the Company is being held through video conferencing (“VC”) /Other Audio Visual 
means (“OAVM”). Hence, members must attend and participate in the ensuing 
AGM only through VC/OAVM.  

2. The said Annual General Meeting (“AGM/ Meeting”) is proposed to be held at a 
shorter notice and relevant consent as required u/s 101(1) of the Companies Act, 
2013 (“Act”) has been obtained for holding the AGM on a shorter notice. 

3. Corporate members (i.e., other than Individuals, HUFs, NRIs, etc.) are also 
required to send by email through its registered email scanned certified true copy 
(pdf/jpeg format) of the Board Resolution/ Power of Attorney/ Authority Letter, etc., 
together with attested specimen signature(s) of the duly authorised 
representative(s), to compliance@leapindia.net. Such authorisation should 
contain necessary authority in favour of its authorised representative(s) to attend 
the AGM. 

4. The members can join the AGM through VC/ OAVM mode 15 minutes before the 
scheduled time of the commencement of the meeting by following the procedure 
mentioned in the Notice.  

5. The attendance of the members attending the AGM through VC/ OAVM will be 
counted for the purpose of reckoning the quorum under Section 103 of the Act. 

6. Pursuant to the provisions of the Act, a member entitled to attend and vote at the 
AGM is entitled to appoint a proxy to attend and vote on his/her behalf and the 
proxy need not be a Member of the Company. However, as this AGM is being held 
pursuant to the MCA Circulars through VC/ OAVM, physical attendance of 
members has been dispensed with. Accordingly, the facility for appointment of 
proxies by the members will not be available for the AGM and hence the Proxy 
Form and Attendance Slip are not annexed to this Notice. 

7. Those shareholders whose email IDs are not registered, are requested to register 
their email ID with the Company, by providing their Name, Address, email ID, PAN, 
DPID/Client ID or Folio Number and Number of shares held by them by sending an 
email to compliance@leapindia.net. 

8. Shareholders holding shares in dematerialized mode, are requested to register / 
update KYC details such as PAN (Aadhar linked), Nomination Details, Contact 
Details (address with PIN, mobile number and email address), Bank Account 
Details (bank name, branch name, account number and IFS code) and Specimen 
Signature with the relevant Depository Participant (“DP”). 

9. The details under Secretarial Standard on General Meetings (“SS-2”) issued by the 
Institute of Company Secretaries of India and approved by the Central 
Government, in respect of the person seeking reappointment as Director, are 
furnished as Annexure A.  

mailto:compliance@leapindia.net
mailto:compliance@leapindia.net


 

 

10. Since the AGM will be held through VC, the Route Map is not annexed in this 
Notice. The Registered Office of the Company shall be deemed to be the place of 
the said meeting and all recordings of the proceedings at the meeting shall be 
deemed to be made at such place. 

11. Pursuant to Section 20(2) of the Act read with Rule 35 of the Companies 
(Incorporation) Rules, 2014, as amended, companies are permitted to send 
official documents to their Members electronically. 

12. This notice is being sent electronically to the shareholders holding shares as on 
July 20, 2026. However, a shareholder holding shares as on the date of AGM shall 
be entitled to attend and vote at the meeting.  

13. In case of joint holders attending the Meeting, only such joint holder who is higher 
in the order of names will be entitled to vote at the Meeting. 

14. In case a poll is required to be taken in accordance with Section 109 of the Act, 
and rules made thereunder, the ballot forms shall be provided through email 
address registered with the Company to the members present in the meeting, who 
shall be required to cast their vote on the resolution(s) only by sending an email to 
compliance@leapindia.net through their email address registered with the 
company, as per the instructions given during the meeting. 

15. Statutory Auditors or their authorized representatives who shall also be qualified 
to be an auditor, are requested to attend this AGM. 

16. The members may join the meeting through the link provided by the Company. The 
link will be sent separately at the registered email ID of the member. In case of 
difficulties in joining the meeting, through video conference, the members may 
contact Mr. Chirag Bagadia on 82914 64551. The members shall keep their video 
on at all times. The Members may note that the proceedings shall be recorded as 
required by the Act read with rules made and circulars issued thereunder. 

17. All Relevant documents referred to in the accompanying Notice and Statutory 
Registers are open for inspection by the Members at the Registered Office of the 
Company on all working days up to the date of the Meeting, except Saturday and 
Sunday, during business hours and the same be available for inspection by the 
members at the meeting. Further, the said documents and registers are also 
available for inspection through electronic mode and the members desiring to 
inspect such documents electronically may send an email to 
compliance@leapindia.net. 

18. Members seeking any information with regard to the accounts or any matter to be 
considered at the AGM, are requested to write to the Company on or before 
Thursday, July 23, 2026 by sending an e-mail to compliance@leapindia.net. The 
same will be replied by the Company suitably. 

19. In terms of the provisions of Section 152(6) of the Act, Mr. Hardik Shah 
(DIN:06648474), Director of the Company, retires by rotation at the Meeting. 

  
The Nomination and Remuneration Committee and the Board of Directors of the 
Company commend his re-appointment. 
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Mr. Hardik Shah (DIN:06648474), Director of the Company is interested in the 
Ordinary Resolution set out at Item No.2 of the Notice with regard to his re-
appointment. The relatives of Mr. Hardik Shah (DIN:06648474), may be deemed to 
be interested in the resolution set out at Item No.2 of this Notice to the extent of 
their shareholding, if any, in the Company. 
 
Save and except the above, none of the Directors / Key Managerial Personnel of 
the Company / their relatives are, in any way, concerned or interested, financially 
or otherwise, in the Ordinary Business set out under Item Nos. 2 of this Notice. 

 
 

By Order of the Board 
For LEAP India Limited 

 
Sd/- 

________________ 
          Chirag Bagadia 

             Company Secretary 
          Membership No: A21579 
 
Date: July 21, 2026 
Place: Mumbai 
 
Registered Office: 
14th Floor, Commerz, International Business Park, 
Oberoi Garden City, Off Western Express Highway, 
Goregaon (East), Mumbai 400 063 
Maharashtra 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
Annexure A 

Details of Mr. Hardik Shah (DIN:06648474), as required to be provided pursuant to the 
Secretarial Standard on General Meetings ("SS-2"), issued by the Institute of Company 
Secretaries of India and approved by the Central Government are provided herein 
below: 
 
Particulars Name of Director 
Age  
 

42 years 

Qualification 
 

Mr. Hardik Shah holds a post graduate 
diploma in business management from 
the S.P. Jain Institute of Management & 
Research, Mumbai, Maharashtra and is a 
chartered financial analyst as recognised 
by the CFA Institute 

Experience 
 

Mr. Hardik Shah is currently a partner in 
the Asia-Pacific Infrastructure team at 
KKR India Advisors Private Limited. He 
has over 20 years of work experience and 
has previously been associated with the 
Macquarie group and Brookfield Advisors 
India Private Limited. 
 

Terms and Conditions of Appointment/ 
Re-appointment 
 

Being appointed as a Non- Executive 
Director, Liable to retire by rotation  

Remuneration last drawn 
(including sitting fee, if any) 
(Financial Year 2025-26) 
 

 
Nil 
 
 

Remuneration proposed to be paid 
 

Nil 

Date of first appointment on 
the Board 
 

September 14, 2023 

Shareholding in the Company including 
shareholding as a beneficial owner as on 
March 31,2026 
 

Nil 

Relationship with other Directors/Key 
Personnel 
 

None  

Number of meetings of the Board 
attended during the financial year 2025-
26 
 

Attended 1 out of 11 Board Meetings 



 

 

Directorships of other boards as on 
March 31, 2026 
 

Indian Companies:  
• Vertis Fund Advisors Private Limited 

(formerly known as Highway 
Concessions One Private Limited); 
and  

• Indigrid Investment Managers 
Limited  
 

Foreign Companies:  
• Hero Future Energies Global Limited;  
• Aster Renewable Energy Pte Ltd;  
• Pinnacle Towers Holdings Inc.; and  
• STT GDC Pte. Ltd  

 
Membership/ Chairmanship of 
Committees of other Boards as on March 
31, 2026 
 

Nil 

 
 

By Order of the Board 
For LEAP India Limited 

 
Sd/- 

________________ 
          Chirag Bagadia 

             Company Secretary 
          Membership No: A21579 
 
Date: July 21, 2026 
Place: Mumbai 
 
Registered Office: 
14th Floor, Commerz, International Business Park, 
Oberoi Garden City, Off Western Express Highway, 
Goregaon (East), Mumbai 400 063 
Maharashtra 



 

 

 
 

DIRECTORS’ REPORT 

To 
The Members, 
LEAP India Limited 
(Formerly known as LEAP India Private Limited) 
 
Your Board of Directors have pleasure in presenting the (13th) Thirteenth Annual Report of the 
Company together with Company’s audited standalone and consolidated financial statement for the 
financial year (“FY”) ended March 31, 2026. 

 

The financial statements for the FY ended March 31, 2026 have been prepared in accordance with the 
Indian Accounting Standards (hereinafter referred to as the ‘Ind AS’) as notified by Ministry of 

Corporate Affairs pursuant to Section 133 of the Companies Act, 2013 read with Rule 3 of the 
Companies (Indian Accounting Standards) Rules, 2015 and relevant amendments issued thereafter. 

  
FINANCIAL RESULTS: 
 
The summarized financial performance of the Company for the FY ended March 31, 2026, as compared 
to the previous year are given below:  

                                                           (INR in million) 

  Standalone Consolidated 

Particulars 

For the 
Financial Year 

ended 31st 
March 2026 

For the 
Financial Year 

ended 31st 
March 2025 

For the 
Financial Year 

ended 31st 
March 2026 

For the 
Financial Year 

ended 31st 
March 2025 

Revenue From operations  6,145.52   3,781.38   7,295.33   4,664.72  

Other Income  289.25   256.03   178.22   185.59  

Total Income  6,434.77   4,037.41   7,473.55   4,850.31  

Total Expenses  5,639.40   3,486.90   6,665.03   4,329.74  

Profit/(Loss) Before Tax  795.37   550.51   808.52   520.57  

Less: Provision for taxation 
 

 (5.46)  9.54   (5.46)  9.39  

Less: Provision for deferred 
tax 

 195.68   144.91   190.57   135.60  

Profit /(Loss) After Tax  605.15   396.06   623.41   375.58  

Other Comprehensive Income  4.81   (2.21)  6.10   (5.71) 

Total Comprehensive Income  609.96   393.85   629.51   369.87  

 
FINANCIAL PERFORMANCE HIGHLIGHTS: 
 
As per the Standalone financials, Company has recorded an operational revenue from its business of 
Rs. 6,145.52 million, and a profit (after tax) of Rs. 605.15 million for the financial year ended on March 
31, 2026 as against revenue of Rs. 3,781.38 million and a profit (after tax) of Rs. 396.06 million for 
the previous year ended on March 31, 2025. The total retained earnings as on March 31, 2026 stood 



 

 

at Rs. 409.96 million as against the total retained earnings of Rs. Nil in previous year ended on March 
31, 2025. 

As per the Consolidated financials of the Company, the Company has recorded an operational revenue 
from its business of Rs. 7,295.33 million, and a profit (after tax) of Rs. 623.41 million for the financial 
year ended on March 31, 2026 as against revenue of Rs. 4,664.72 million and a profit (after tax) 
of 375.72 million for the previous year ended on March 31, 2025.  

BUSINESS OPERATIONS: 
 
During the year under review, the Company continued to strengthen its leadership position in asset 
pooling and supply chain solutions, sustaining growth momentum despite challenging market conditions 
and retaining its standing as the largest pooling player of pallets, containers and crates in India. 
 
Integration and Merger of CHEP India Private Limited (“CHEP India”) 
In January 2025, your Company acquired CHEP India which was into pallet and container pooling 
services with established customer relationships and strong capabilities in the container asset pooling 
segment.  
 
A key milestone during the year was successful integration of CHEP India with the Company. The merger 
consolidated the Company’s leadership in the container segment and delivered synergies through 

optimized fulfilment centers, improved network efficiencies, reduced logistics cost and broader customer 
reach resulting into improved topline and profitability.  
 
Scale and Operational Network 
As of March 31, 2026, the Company had over 14.7 million assets across its network with 1,000+ 
customers and operated through 10,000+ customer touchpoints and 29 fulfilment centres across India, 
enabling efficient servicing of customers across diverse industries and geographies. 
 
The Company continued to expand its portfolio of supply chain assets and solutions, including pallets, 
containers, material handling equipment (“MHE”), and other supply chain infrastructure products. 
 
The Company is pursuing strategic entry into the GCC region. It has already incorporated wholly owned 
subsidiary in Kingdom of Saudi Arabia (KSA) in name of LEAP GULF Company. It is in the process of  
establishing an entity in UAE. The Company expects to commence & scale its international pooling 
solutions business. 
 
Financial Performance 
 
On a consolidated basis, Total Income grew by 54% from ₹4850.31 million in FY 2024–25 to ₹7473.55 

million in FY 2025–26 with EBITDA grew by 38% from ₹2737.97 million to ₹3788.30 million. 
Consolidated Profit After Tax (“PAT”) rose by 66% to ₹623.41 million from ₹375.58 million in the prior 
year, reflecting the improved scale of operations. 
 
Outlook 
Your Company’s directors remain confident about the long-term growth prospects of the Company and 
will continue to focus on sustainable growth, customer satisfaction, innovation, expansion of product and 
service offerings, and strategic growth initiatives, including inorganic opportunities and international 
expansion. 
 

TRANSFER TO RESERVES: 
 

Your Company has not transferred any amount of profit to reserves during the financial year under review.  

 
 



 

 

DETAILS OF SUBSIDIARY, JOINT VENTURE OR ASSOCIATES AND REPORT ON 
PERFORMANCE AND FINANCIAL POSITION OF SUBSIDIARIES, ASSOCIATES AND 
JOINT VENTURE COMPANIES: 
 

Holding Company: - 

Vertical Holdings II Pte. Ltd is the holding Company of the Company. 
 

Subsidiary Company: - 

During the year under review, LEAP Gulf Company (a wholly owned subsidiary) was incorporated on 
December 3, 2025, as a limited liability company incorporated under the companies law issued by royal 
decree No (M/132) dated 30/06/2022 (01/12/1443 H), as well as its executive legislation. Its national 
number is 7052813669. 

LEAP Gulf Company is authorised to carry on the business of the manufacture of wooden containers, the 
manufacture of plastic products, the repair of equipment, the rental of machinery, equipment and tangible 
goods. 

 LEAP MENA Holdings Limited (a wholly owned subsidiary) was incorporated on July 01, 2026, as a 
private company limited by shares incorporated pursuant to Abu Dhabi Global Market (ADGM) 
Companies Regulations 2020 as amended and is taken to be incorporated in ADGM. Its Registered No. 
is 36708. 

Further, during the year under review, CHEP India Private Limited ceased to be wholly owned subsidiary 
of the Company and merged with Company under the provisions of Section 233 of the Companies Act, 
2013 by virtue of order no. RD/WR/Sec.233/Leap/AB2787898/2025/2440 dated 17th April 2025 in Form 
No. CAA. 12 of the Regional Director, Western Region, Ministry of Corporate Affairs, Mumbai. 

As on March 31, 2026, the Company has two subsidiaries, namely TARON Material Handling 
Equipments Private Limited, and LEAP Gulf Company does not have any associate company or joint 
ventures.  

The details of the subsidiaries are as follows: 

Name and Address of the Company CIN/GLN Subsidiary/ 
Associate/ 

Joint Venture 

% of 
shares 
held 

Applicable 
Section 

TARON MATERIAL HANDLING 
EQUIPMENTS PRIVATE LIMITED 

Address: 14th Floor, Commerz, Oberoi 
Garden City, International Business Park, off 
Western Express Highway, Yashodham, 
Goregaon East. Mumbai, Maharashtra 
400063 

U74999MH2018
PTC313884 

Subsidiary 100%* Section 2 
(87) of the 
Companies 
Act, 2013 

LEAP GULF COMPANY 

Address:- Ruka8884, Airport, 3367 Sedra 
District, 13413, Riyad, Kingdon of Saudi 
Arabia 

7052813669 Subsidiary 100% Section 2 
(87) of the 
Companies 
Act, 2013 

* 1 Equity Share of Rs.10 each of Taron Material Handling Equipments Private Limited, is held by Mr. 
Sunu Mathew as Nominee for and on behalf of the Company. 

 

A separate statement containing salient features of the financial statement of the subsidiaries of the 
Company in the prescribed Form AOC-1 is set out in Annexure – I in accordance with Section 129 and 
other applicable of other provisions, if any, of the Companies Act, 2013. 

 



 

 

The Consolidated financial statements of the Company prepared in accordance with the Companies Act, 
2013 read with the rules made thereunder (“Act”) and the relevant Accounting Standard issued by the 

Institute of Chartered Accountants of India form part of this Annual Report. 

 
CONVERSION OF THE COMPANY INTO A PUBLIC LIMITED COMPANY: 
 
The Company was incorporated with the name “LEAP India Private Limited” as a private limited 
company under the Companies Act, 1956, pursuant to a certificate of incorporation dated July 3, 2013, 
issued by the Registrar of Companies (“RoC”). Subsequently, your Company was converted into a public 
limited company pursuant to a Board resolution dated June 27, 2025, and a special resolution passed by 
our Shareholders on July 17, 2025, and consequently the name of the Company was changed to LEAP 
India Limited, and a fresh certificate of incorporation dated July 31, 2025 was issued by the RoC, Central 
Processing Centre.  
 
INITIAL PUBLIC OFFER: 
 
During the year under review, the Company achieved a significant milestone in its journey towards its 
proposed Initial Public Offering ("IPO") and listing of its equity shares on the stock exchanges. In this 
regard, the Company filed its Draft Red Herring Prospectus ("DRHP") with the Securities and Exchange 
Board of India ("SEBI"), BSE Limited ("BSE") and National Stock Exchange of India Limited ("NSE") 
on August 29, 2025, in relation to the proposed IPO comprising a fresh issue of equity shares aggregating 
up to ₹4,000.00 million and an offer for sale ("OFS") of equity shares aggregating up to ₹20,000.00 

million by certain existing shareholders of the Company. 
 
Subsequently, pursuant to the approval of the shareholders at the Extraordinary General Meeting held on 
July 20, 2026, the size of the fresh issue component of the proposed IPO was increased to such number 
of equity shares aggregating up to ₹4,800.00 million and the offer for sale component was increased to 
such number of equity shares aggregating up to ₹25,000.00 million by certain existing shareholders of the 

Company. The final size of the Offer for Sale remains subject to the respective executed consent letters 
to be provided by the relevant Selling Shareholders in this respect, as applicable.  
 
The Company is pleased to inform that it received in-principal approvals from both BSE and NSE on 
October 29, 2025, in connection with the proposed IPO. The proposed IPO remains subject to receipt of 
the requisite regulatory approvals, market conditions, and other applicable statutory and regulatory 
requirements. 
 
The proposed IPO is expected to support the Company's long-term growth objectives, strengthen its 
market presence, enhance corporate visibility, and provide greater financial flexibility to pursue future 
business opportunities. The IPO remains subject to receipt of requisite regulatory approvals, prevailing 
market conditions, and other applicable approvals and considerations. 
 
SHARE CAPITAL: 
 
During the year under review, following were the changes in the share capital of the Company: 

 
1. Increase in Authorised share Capital: Pursuant to approval of members of the Company dated 

August 06, 2025, the Authorised share capital was increased from Rs. 12,57,56,66,760 (Rupees 
One Thousand Two Hundred Fifty Seven Crores fifty Million sixty six thousand Seven Hundred 
and Sixty Only) to INR 12,65,06,66,760 (Indian Rupees One Thousand Two Hundred and Sixty 
Five Crores Six Million Sixty-Six Thousand Seven Hundred and Sixty only) by creation of new 
7,50,00,000 Series K Compulsorily Convertible Preference Shares of INR 1 (Indian Rupee One) 
each aggregating to INR 7,50,00,000 (Indian Rupees Seven Crore Fifty Million only). 
 
 



 

 

2. Allotment of Bonus Equity Shares to the existing Equity Shareholders of the Company:-
Pursuant to approval of members of the Company dated August 08, 2025, the Company has 
allotted 9,05,47,722 equity shares of face value ₹ 1 (one) each (“Bonus Equity Shares”) of the 

Company on August 08, 2025 as bonus shares credited as fully paid-up, to the eligible equity 
shareholders of the Company holding equity share of face value ₹ 1 (one) each (“Existing Equity 
Shares”) whose names appear in the Register of Members/ Beneficial Owners’ position statement 

of the Company on August 07, 2025 (“Record Date”), in the proportion of 3 (three) Bonus Equity 
Shares for every 1 (one) Existing Equity Share of the Company held as on the Record Date. 
 

3. Allotment of Bonus Series K 0.001% Participating Cumulative Compulsorily Convertible 
Preference Shares:  Pursuant to approval of members of the Company dated August 08, 2025, 
the Company has allotted 7,24,04,371 0.001% (zero point zero zero one percent) coupon Series 
K Compulsorily Convertible Preference Share having face value of ₹ 1 (one) each (“Bonus Series 
K CCPS”) of the Company on August 08, 2025 as bonus compulsorily convertible preference 
shares credited as fully paid-up, to the eligible preference shareholders of the Company holding 
fully paid up compulsorily convertible preference shares, of any series (“Existing CCPS”) of the 

Company whose names appear in the Register of Members/ Beneficial Owners’ position 

statement of the Company on August 07, 2025 (“Record Date”), in the proportion of 1 (one)  
Bonus Series K CCPS for every 1 (one) Existing CCPS of the Company held as on the Record 
Date. 

 
For ease of reference, the details of the Paid-up share capital of the Company as at March 31, 2026 are as 
follows: 

 

*Particulars  
March 31, 2026 

(INR) 

Equity Share Capital (₹1 each) 120,730,296 

Series A 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Share Capital (₹1000 each) 

5,77,50,000 

Series A1 0.0001% Participating Cumulative Compulsorily 
Convertible Preference Share Capital (₹1000 each) 

3,20,47,000 

Series B 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Share Capital (₹1000 each) 

9,46,59,000 

Series C 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Share Capital (₹1000 each) 

1,78,69,000 

Series C1 0.0001% Participating Cumulative Compulsorily 
Convertible Preference Share Capital (₹1000 each) 

2,47,90,000 

Series C2 0.0001% Participating Cumulative Compulsorily 
Convertible Preference Shares (₹1000 each) 

5,58,42,000 

Series D 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹1000 each) 

1,50,90,000 

Series E 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹1000 each) 

46,95,000 

Series F 0.0001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹1000 each) 

8,88,03,000 

Series F1 0.0001% Participating Cumulative Compulsorily 
Convertible Preference Shares (₹1000 each) 

33,95,000 

Series H 0.001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹100 each) 

150,00,00,000 

Series I 0.001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹100 each) 

1,18,75,00,000 

Series K 0.001% Participating Cumulative Compulsorily Convertible 
Preference Shares (₹1 each) 

7,24,04,371  



 

 

 
ALTERATION OF MEMORANDUM OF ASSOCIATION AND ARTICLE OF ASSOCIATION 
OF THE COMPANY: 
 

During the year under review, the Members of the Company at their Extraordinary General Meeting held 
on July 17, 2025, amended the Memorandum of Association for conversion of the Company from Private 
Limited to Public Limited. 

Further, pursuant to approval of members of the Company dated August 06, 2025, Memorandum of 
Association was altered for increase in authorised share capital from Rs. 1257,56,66,760 (Rupees One 
Thousand Two Hundred Fifty Seven Crores fifty Million sixty six thousand  Seven Hundred and Sixty 
Only) to Rs. 1265,06,66,760 (Indian Rupees One Thousand Two Hundred and Sixty Five Crores Six 
Million Sixty-Six Thousand Seven Hundred and Sixty only) by creation of new 7,50,00,000 Series K 
Compulsorily Convertible Preference Shares of INR 1 (Indian Rupee One) each aggregating to                  
INR 7,50,00,000 (Indian Rupees Seven Crore Fifty Million only). 
 
During the year under review, in view of the conversion of the Company from Private Limited to Public 
Limited, and proposed IPO, the amended and restated articles of association have been adopted in 
substitution of the earlier articles of association. 

 
DIVIDEND: 
 

Directors have thought it prudent not to recommend any dividend for the financial year under review. 

 
PUBLIC DEPOSITS: 
 

The Company has not taken any public deposits. 
 
 

BOARD OF DIRECTORS: 
 

As of March 31, 2026, the Board consisted of 6 (six) Directors, comprising 3 (three) Independent 
Directors (including one Woman Independent Director), 1 (one) Executive Director and 2 (two) Non-
Executive Directors. The Board consists of members with diverse skills and competencies, enriched by 
experience across the public and private sectors, including professionals and academicians, and further 
strengthened by expertise in sustainability and information technology. 

Details of Directors as on March 31, 2026 are as follows: 

Sr. No. Name of Director DIN Category 
1. Sunu Mathew 06808369 Managing Director 
2. Maithilee Amitjamsandekar 11242370 Non-Executive Independent Director 
3. Sanjiv Gupta 01241561 Non-Executive Independent Director 
4. Harinarayanansreedharan Nair 01733254 Non-Executive Independent Director 
5. Vaibhav Vaidya 10631897 Non-Executive Non-Independent 

Director 
6. Hardik Bhadrik Shah 06648474 Non-Executive Non-Independent 

Director 
 

 

 

*Particulars  
March 31, 2026 

(INR) 

Total  3,27,55,74,667  



 

 

 

 

During the year, the Company’s Board underwent the following changes: 
 

Mr. Hari Narayanan Nair (DIN: 01733254) was appointed as an Independent Director on the Board of the 
Company for a first term of up to five years with effect from April 16, 2025, till April 15, 2030, by the 
Board based on the recommendation of the Nomination and Remuneration Committee (“NRC”) of the 

Company. Further, the said appointment was approved by the Members at the Annual General Meeting 
held on July 17, 2025. 

Mr. Sanjiv Gupta (DIN: 01241561) was appointed as an Independent Director on the Board of the 
Company for a first term of up to five years with effect from July 17, 2025 till July 16, 2030, by the Board 
based on recommendation of the Nomination and Remuneration Committee (“NRC”) of the Company. 

Further, the said appointment was approved by the Members at the Annual General Meeting held on July 
17, 2025. 

Ms. Maithilee Jamsandekar (DIN: 11242370) was appointed as an Independent Director on the Board of 
the Company for a first term of up to five years with effect from August 14, 2025, till Augst 13, 2030, by 
the Board based on the recommendation of the Nomination and Remuneration Committee (“NRC”) of 
the Company. Further, the said appointment was approved by the Members at the Extraordinary General 
Meeting held on August 26, 2025. 

Ms. Ami Momaya (DIN: 06836758) resigned from the office of Non-Executive Director of the Company 
with effect from July 24, 2025. The Board places on record its sincere appreciation for the valuable 
guidance and contributions made by her during her tenure with the Company. 
 

Mrs. Jayashree Vaidyanathan (DIN: 07140297), who was appointed as an Independent Director of the 
Company with effect from July 18, 2025, tendered her resignation from the office of Independent Director 
with effect from August 11, 2025. The Board places on record its sincere appreciation for the valuable 
guidance and contributions made by her during her tenure with the Company. 
 

Director liable to retire by rotation: 
 
Mr. Hardik Shah (DIN: 06648474) will retire by rotation at the ensuing AGM and being eligible, has 
offered himself for reappointment.  
 
A brief profile and other necessary details of Mr. Hardik Shah, as mandated under Secretarial Standard-2 
on General Meetings ("Secretarial Standard-2"), is attached to the Notice convening the 13th Annual 
General Meeting. 
 
KEY MANAGERIAL PERSONNEL (“KMPs”): 
 
During the year under review, Mr. Ravi Kuckian resigned as Chief Financial Officer (“CFO”) of the 
Company w.e.f. March 20, 2026 and Mr. Rajesham Alle was appointed as CFO w.e.f. March 23, 2026. 

As of March 31, 2026, the Company had the following KMPs:  

1) Mr. Sunu Mathew - Managing Director & Chief Executive Officer  

2) Mr. Rajesham Alle - Chief Financial Officer  

3) Mr. Chirag Bagadia – Company Secretary 

 
DECLARATION BY INDEPENDENT DIRECTORS: 
 
The Independent Director of the Company has submitted a declaration of Independence confirming that 
they meets the criteria of independence under Section 149(6) of the Companies Act, 2013 (“Act”).    



 

 

There has been no change in the circumstances affecting their status as Independent Director of the 
Company. 

The Board is of the opinion that the Independent Directors of the Company possess the requisite 
qualifications, experience, expertise and proficiency and hold the highest standards of integrity to 
discharge the assigned duties and responsibilities as mandated by the Act. 

Further, in terms of Section 150 of the Companies Act, 2013 read with Rule 6 of the Companies 
(Appointment and Qualification of Directors) Rules, 2014, as amended by the Ministry of Corporate 
Affairs (“MCA”), Independent Directors of the Company have confirmed that they have registered 
themselves with the databank maintained by The Indian Institute of Corporate Affairs (‘IICA’). 

Mr. Hari Narayanan Nair shall undertake online proficiency self-assessment test within the prescribed 
timelines as set under Rule 6(4) of the Companies (Appointment and Qualifications of Directors) Rules, 
2014. The other Independent Directors has already complied with these provisions. 

FAMILIARIZATION PROGRAMME: 
 
Upon appointment of a new Independent Director, the Company issues a formal letter of appointment 
which sets out in detail, inter alia, the terms and conditions of appointment, their duties, responsibilities 
and expected time commitments, amongst others. The terms and conditions of their appointment are 
disclosed on the website of the Company.  

The Board members are provided with the necessary documents, presentation, reports and policies to 
enable them to familiarise themselves with the Company’s procedures and practices. Periodic 

presentations are made at the meetings of the Board and its Committees, and updates about the Company’s 

performance are provided. Detailed presentations on the Company’s business and updates on relevant 

statutory changes and important laws are also given in the meetings. 

 
INDEPENDENT DIRECTORS AND THEIR MEETING: 

 
In a separate meeting, the Independent Directors of the Company evaluated the performance of Non-
Independent Directors and performance of the Board as a whole including the Chairman of the Board 
taking into account the views of Executive Director and Non-Executive Directors and assessed the quality, 
quantity and timelines of flow of information between the management of the Company and the Board 
that is necessary for the Board to effectively and reasonably perform its duties. The Independent Directors 
of the Company were satisfied with the overall functioning of the Board and its various Committees, 
which displayed a high level of commitment and engagement and appreciated the high standards of 
corporate governance, timely reporting and complete transparency of information of the Company. 

 
ANNUAL EVALUATION OF BOARD OF ITS OWN PERFORMANCE, ITS COMMITTEES, 
THE CHAIRMAN AND INDIVIDUAL DIRECTORS INCLUDING THE INDEPENDENT 
DIRECTORS: 

 
Pursuant to Sections 134 and 178 of the Companies Act 2013, the Annual performance evaluation is to 
be carried out of the Board, its Committees, the Chairman and Individual Directors including the 
Independent Directors. To ensure an effective evaluation process, the Nomination and Remuneration 
Committee (‘NRC’) of the Board of Directors has put in place a robust evaluation framework for 

conducting the performance evaluation exercise. The evaluation exercise is carried out through a 
structured questionnaire circulated to the Directors covering various aspects of evaluation of the Board, 
Committee and individual directors. 

 
 
 
 
 



 

 

 
The Performance evaluation of the Board was done on key attributes such as composition, administration, 
governance, independence from Management etc. Parameters for evaluation of Directors included 
constructive participation in meetings, engagement with colleagues on the Board. Similarly, committees 
were evaluated on parameters such as adherence to the terms of mandate, deliberations on key issues, 
reporting to Board etc. The Chairman of the Company was evaluated on leadership, guidance to the Board 
and overall effectiveness. 

 
The responses submitted by Board Members were collated and analysed and a report on the evaluation 
process and the results of the evaluation was presented to the Board.  
 
BOARD MEETINGS: 
 

During the year Eleven (11) Board Meetings were convened and were held on the following dates: 
 
May 06, 2025, June 27, 2025, August 01, 2025, August 04, 2025, August 07, 2025, August 22, 2025, 
August 26, 2025, August 28, 2025, October 29, 2025, December 23, 2025, and March 23, 2026. 

 
The maximum time gap between any two Board Meetings was not more than 120 days as required under 
Section 173 of the Companies Act, 2013 and Secretarial Standard on Meetings of the Board of Directors. 

 
The details of the Directors who have attended the meetings during the year are given below: 
 

Sr. No. Name of Directors Designation  Total Meetings 
entitled to 
attend during 
the year  

Whether 
attended last 
AGM or not 

1.  Sunu Mathew Chairman, Managing 
Director and CEO 

11 out of 11 Yes 

2.  Hardik Shah Non-executive Director 1 out of 11 No 
3.  *Ami Momaya Non-executive Director 2 out of 2 No 
4.  Vaibhav Vaidya Non-executive Director 11 out of 11 No 
5.  **Sanjiv Gupta Independent Director 8 out of 9 N.A. 
6.  ^ Jayashree Vaidyanathan Independent Director 0 out of 3 N.A. 
7.  @ Maithilee Jamsandekar Independent Director 5 out of 6 N.A. 
8.  $ Harinarayanan Nair  5 out of 11 Yes 

 
* Resigned w.e.f 24.07.2025 
**Appointed w.e.f 17.07.2025 
^ Appointed w.e.f 18.07.2025 & Resigned w.e.f. 11.08.2025 
@Appointed w.e.f 14.08.2025 
$ Appointed w.e.f 16.04.2025 
 
COMMITTEES OF THE BOARD: 
 
The Committees of the Board focus on certain specific areas and make informed decisions in line with 
the delegated authority. The following substantive Committees constituted by the Board function 
according to their respective roles and defined scope: 
 
a) Audit Committee  
b) Nomination and Remuneration Committee  
c) Stakeholders’ Relationship Committee  
d) Corporate Social Responsibility Committee  
e) Risk Management Committee  



 

 

f) Operational Committee  
 

a). Audit Committee  

In compliance with Section 177 of the Act and Rules made thereunder, the Audit Committee has been 
constituted to monitor and supervise the Company’s financial reporting process with a view to providing 

accurate, timely and proper disclosures and financial reporting. During the year under review, the Board 
has accepted all the recommendations of the Audit Committee. 
 
During the year Six (6) Audit Committee Meetings were convened and were held on the following dates: 
 
June 27, 2025, August 26, 2025, August 29, 2026, December 23, 2025, February 09, 2026 and March 23, 
2026. 
 

*Composition and Attendance in the Audit Committee meeting during the year are as follows: 
 

Sr. No. Name of Directors Committee 
Designation  

Total Meetings 
entitled to attend 
during the year  

1.  Sanjiv Gupta Chairman 5 out of 5 
2.  Maithilee Jamsandekar Member 4 out of 5 
3.  Sunu Mathew Member 5 out of 5 

* Re-constituted w,e.f. August 22, 2025 
 

#Composition and Attendance in the Audit and Governance Committee meeting during the year are as 
follows: 
 

Sr. No. Name of Directors Committee 
Designation  

Total Meetings 
entitled to attend 
during the year  

1.  Hardik Shah Chairman 1 Out of 1 
2.  Ami Momaya Member 1 Out of 1 

#Change in nomenclature and reconstituted to Audit Committee w.e.f. August 22, 2025 

b). Nomination and Remuneration Committee  

In compliance with Section 178 of the Act read with the Rules made thereunder, the Nomination and 
Remuneration Committee (“NRC”) of the Board has been constituted to primarily assist the Board in 

fulfilling its responsibilities by, inter-alia, recommending the criteria for Board membership and senior 
management, recommend the appointment (including re-appointment), remunerations and removal of 
Board members and senior management, and specify the manner for effective evaluation of  individual 
directors, Committees and the Board as a whole.  
 
During the year Two (2) NRC Meetings were convened and were held on the following dates: 
 
August 26, 2025 and March 23, 2026. 
 
*Composition and Attendance in NRC meeting during the year are as follows: 
 

Sr. No. Name of Directors Committee 
Designation  

Total Meetings 
entitled to attend 
during the year  

1.  Sanjiv Gupta Chairman 2 out of 2 
2.  Harinarayanan Nair Member 2 out of 2 
3.  Hardik Shah Member 0 out of 2 

* Constituted w,e,f August 22, 2025 



 

 

c). Stakeholder Relationship Committee  

In compliance with Section 178(5) of the Act and Rules made thereunder, the Stakeholders Relationship 
Committee (“SRC”) has been constituted to look into the matters related to security holders’ grievances 

and other related matters.  
 
During the year no meeting of SRC was convened and held. 
 
*Composition of SRC is as follows: 

Sr. No. Name of Directors Committee 
Designation  

1.  Harinarayanan Nair Chairman 
2.  Vaibhav Vaidya Member 
3.  Sunu Mathew Member 

* Constituted w,e,f August 22, 2025 
 

d). Corporate Social Responsibility Committee  

In compliance with Section 135 of the Companies Act, 2013 read with Companies (Corporate Social 
Responsibility Policy) Rules 2014, the Company has constituted a Corporate Social Responsibility (CSR) 
Committee. Statutory disclosures with respect to the CSR Committee and CSR activities form part of the 
Director’s Report. 
 
During the year Two (2) CSR Meetings were convened and were held on the following dates: 
 
June 27, 2025, and December 19, 2025. 
 
Composition and Attendance in CSR meetings during the year are as follows: 
 

Sr. No. Name of Directors Committee 
Designation  

Total Meetings 
entitled to attend 
during the year  

1.  Harinarayanan Nair Chairman 1 out of 1 
2.  Vaibhav Vaidya Member 2 out of 2 
3.  Sunu Mathew Member 2 out of 2 

* Re-constituted w,e,f August 22, 2025 

e. Risk Management Committee  

The Company has constituted Risk Management Committee pursuant to the applicable laws, to look after 
matters related to risk management. 

During the year no meeting of Risk Management Committee was convened and held. 
 
*Composition of RMC is as follows: 

Sr. No. Name of Directors Committee 
Designation  

1.  Sanjiv Gupta Chairman 
2.  Vaibhav Vaidya Member 
3.  Sunu Mathew Member 
4.  Rajesham Alle Member 

* Constituted w,e,f August 22, 2025 

 

 

 



 

 

 

 

f). Operational Committee  

The Operational Committee was constituted by the Board of Directors on for operational convenience for 
businesses like: approve transactions pertaining to opening of bank accounts, giving power of attorney/ 
authorizations, etc. as may be needed by the Board and employees to represent the Company before the 
Government/statutory authorities, etc. 
 
During the year one (1) meeting of Operations Committee was convened and held on December 12, 2025. 
 
*Composition and Attendance in Operational meetings during the year are as follows: 
 

Sr. No. Name of Directors Committee 
Designation  

Total Meetings 
entitled to attend 
during the year  

1.  Sunu Mathew Chairman 1 out of 1 
2.  Vaibhav Vaidya Member 1 out of 1 
3.  Hardik Shah Member 0 out of 1 

* Constituted w.e.f August 26, 2025 

 
NOMINATION, REMUNERATION AND EVALUATION POLICY: 
 

In accordance with Section 134(3) of the Act read with Section 178(4) of the Act and based on the 
recommendation of the Nomination and Remuneration Committee (NRC), the Company has framed the 
Nomination and Remuneration Policy for Directors and Senior Management Personnel. The Nomination 
and Remuneration Policy is attached hereto as Annexure II to the Director’s Report and is also uploaded 

on the website of the Company at https://www.leapindia.net/corporate-governance#policies. 

 
CORPORATE SOCIAL RESPONSIBILITY: 
 

The Company is committed to conduct its business in a socially responsible, ethical and environmental 
friendly manner. It strives to enhance the quality of life in the communities where it operates. To further 
these objectives, the Company has constituted a CSR Committee comprises of 3 (Three) members.   

In accordance with the provisions of Section 135 of the Act read with Companies (Corporate Social 
Responsibility Policy) Amendment Rules, 2014 as amended, the Company has formulated its CSR Policy. 
This Policy takes into account the relevant Acts and Rules and Schedules VII of the Act. Additionally, 
the CSR Policy of the Company is available on the website of the Company at 
https://www.leapindia.net/corporate-governance#policies  

The Annual report on CSR activities, as mandated by Rule 8 of the Companies (Corporate Social 
Responsibility Policy) Rules, 2014 (as amended) has been included as Annexure III to the Director’s 

Report . 

 
DIRECTOR’S RESPONSIBILITY STATEMENT: 
 

Pursuant to Section 134(3)(c) of the Companies Act, 2013, the Directors confirm that: 

a. in the preparation of the annual accounts, the applicable accounting standards had been followed 
along with proper explanation relating to material departures, wherever applicable; 
 

https://www.leapindia.net/corporate-governance#policies
https://www.leapindia.net/corporate-governance#policies


 

 

b. the directors had selected such accounting policies and applied them consistently and made 
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the state 
of affairs of the company at the end of the financial year and of the profit of the company for that 
period; 

c. the directors had taken proper and sufficient care for the maintenance of adequate accounting records 
in accordance with the provisions of this Act for safeguarding the assets of the company and for 
preventing and detecting fraud and other irregularities; 

d. the directors had prepared the annual accounts on a going concern basis; and 
e. the directors had devised proper systems to ensure compliance with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 
 

AUDITORS AND AUDITOR’S REPORTS: 
 

M/s. Walker Chandiok & Co LLP, Chartered Accountants (Firm Registration No. 001076N/N500013) 
were re-appointed as the Statutory Auditors of the Company by the Members of the Company at 11th 
Annual General Meeting held on August 29, 2024 for another term of five years commencing from the 
conclusion of the eleventh Annual General Meeting until the conclusion of the Sixteenth Annual General 
Meeting to be held in the Year 2029.  

The Auditors' Report for financial year 2025-26 does not contain any qualifications, reservations or 
adverse remark. The notes to the accounts referred to in the Auditors’ Report are self-explanatory and 
therefore do not call for any further clarifications under Section 134(3)(f) of the Act. The Auditors' Report 
is enclosed with the financial statements in this Annual Report. 

 
REPORTING OF FRAUDS BY AUDITORS: 
 

There were no frauds reported by the Auditors of the Company under Section 143(12) of the Act to the 
Audit Committee (“AC”) or Central Government. 
  
 
 

SECRETARIAL AUDIT REPORT: 
 

Pursuant to the provisions of Section 204 of the Companies Act, 2013 and the Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 2014, the Company has appointed Ms. Reema Anil 
Tayshete, Company Secretary in Practice, to conduct Secretarial Audit of the Company.  

The Secretarial Auditor has confirmed that they have undergone the Peer Review process of the Institute 
of Company Secretaries of India (“ICSI”) and hold a valid Peer Review Certificate issued by the Peer 

Review Board of ICSI. 
 

The Report of the Secretarial Audit in Form MR-3 for the financial year ended March 31, 2026 is enclosed 
as Annexure IV to this Report. There are no qualifications, reservations or adverse remarks made by the 
Secretarial Auditor in his report. Further, were no frauds reported by the Secretarial Auditor of the 
Company under Section 143(12) of the Act to the Audit Committee (“AC”) or Central Government. 

 
INTERNAL AUDITORS: 
 
M/s. KPMG Assurance and Consulting Services LLP, Chartered Accountants, Mumbai, Company’s 

Internal Auditor’s carried out Internal Audit for the financial year 2025-26. The Internal Auditors 
monitors and evaluates the efficiency and adequacy of internal control system in the Company, its 
compliance with operating systems, accounting procedures and policies of the Company. Significant audit 
observation and recommendations along with corrective actions thereon are presented to the Audit 
Committee of the Board. 



 

 

 

INTERNAL CONTROL SYSTEMS: 
 

The Company has adopted policies and procedures for ensuring orderly and efficient conduct of its 
business including adherence to the Company’s Policies, the safeguarding of its assets, the prevention 

and detection of Frauds and errors, the accuracy and completeness of the accounting records and the 
timely preparation of reliable financial information.  

The Company’s internal control system is commensurate with its size, scale and complexities of its 

operations The Company continuously monitors internal control system and identify gaps, if any, and 
implement new and/or improved controls wherever the effect of such gaps would have a material effect 
on the Company’s operations. Further the internal financial controls are adequate and operating 
effectively to ensure the accuracy and reliability of financial reporting and compliance with applicable 
laws and regulations. 

 
CREDIT RATING: 
 
During the year, the Company's bank loan facilities were rated IND A/Stable/IND A1 by India Ratings. 
 

EMPLOYEES STOCK OPTION SCHEMES: 
 

With a view to attract, reward and retain talented and key employees in the competitive environment and 
encourage them to align individual performance with Company objectives, the Company grants share 
based benefits to eligible employees under the Employees Stock Option Schemes. The Company has two 
Employees Stock Option Schemes namely, Employees Stock Option Scheme, 2019 (‘ESOP 2019’) and 

Employees Stock Option Scheme, 2022 (‘ESOP 2022’) (collectively referred as ‘ESOP Schemes’).  

During the year under review, in view of the proposed IPO of the equity shares of the Company, both the 
aforesaid ESOP schemes were amended to make them compliant with the SEBI (Share Based Employee 
Benefits and Sweet Equity) Regulations, 2021. 

The details of the ESOP Schemes as on March 31, 2026 are tabled below:  

Sr. No. Particulars ESOP 2019 ESOP 2022 Total 

a)  Options granted;  826,400   1,621,195   2,447,595  

b)  Options vested; 8,01,400 1,80,665 9,82,065 

c)  Options exercised; 7,76,400 94,415 8,70,815 

d)  The total number of shares 
arising as a result of exercise of 
option; 

7,76,400 94,415 8,70,815 

e)  Options lapsed/cancelled;  -     (172,900)  (172,900) 

f)  The exercise price; Rs. 1 per share Rs. 1 per share Rs. 1 per share 

g)  Variation of terms of options; Nil Nil Nil 

h)  Money realized by exercise of 
options; 

7,76,400 94,415 8,70,815 

i)  Total number of options in force;  200,000   856,700   1,056,700  

j)  Employee-wise details of 
options granted to:— 

   

 (i) Key managerial personnel: - 46,500 

 

46,500 

 



 

 

 (ii) Any other employee who 
receives a grant of options in 
any one year of option 
amounting to five per cent or 
more of options granted 
during that year. 

Nil 2 employees – 
26000 options 

2 employees – 
26000 options 

 (iii) Identified employees who 
were granted option, during 
any one year, equal to or 
exceeding one per cent of 
the issued capital (excluding 
outstanding warrants and 
conversions) of the 
company at the time of 
grant. 

Nil Nil Nil 

 
DISCLOSURE RELATING TO PARTICULARS OF EMPLOYEES: 
 

The disclosure relating to the particulars of employees of your Company drawing remuneration more than 
the limit prescribed under Rule 5(2) of the Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014 is not applicable to the Company.   

SECRETARIAL STANDARDS: 
 
During the year under review, the Company has complied with Secretarial Standards on meetings of the 
Board of Directors and on General Meetings issued by the Institute of Company Secretaries of India in 
terms of Section 118(10) of the Companies Act, 2013. 
 

HUMAN RESOURCES:  
 
Human resource represent a critical asset and a primary important driver for the Company’s sustained 

growth and profitability. The Company consistently places significant emphasis on its human capital and 
maintains positive and harmonious relations across all organizational levels. The well-disciplined 
workforce forms the bedrock of the Company’s notable accomplishments and will continue to do so in 

the future.  

The Management deligently conducts systematic performance appraisals and imparts training at periodic 
intervals to enhance employee skills and competencies. The Company values talent recognition and 
adheres to the principle of rewarding performance judiciously.  

The total number of permanent employees of the Company as on March 31, 2026, is 346 
 

DISCLOSURES UNDER SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION & REDRESSAL) ACT, 2013: 
 

In accordance with the requirements of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition & Redressal) Act, 2013 (“POSH Act”) and Rules made thereunder, the Company has 

formulated a Prevention of Sexual Harassment Policy, which mandates no tolerance against any conduct 

amounting to sexual harassment of women at workplace. The Company has formed Internal Complaints 

Committee to redress and resolve any complaints arising under the POSH Act. To build awareness in this 

area, Company has been conducting induction/ training programmes in the organisation on a periodical 

basis. 
 
The policy formulated by the Company for prevention of sexual harassment is available on the website 

of the Company at https://www.leapindia.net/corporate-governance#policies 
 

https://www.leapindia.net/corporate-governance#policies


 

 

The details of complaints received, disposed and pending, during FY 2026 are as follows:   
 

Sr. No. Particulars Details 

1.  Number of complaints of sexual harassment received in the year 0 

2.  Number of complaints disposed of during the year 0 

3.  Number of complaints pending as of March 31, 2026 0 

4.  Number of cases pending for more than 90 days 0 
 

 
MATERNITY BENEFITS ACT, 1961 / CODE ON SOCIAL SECURITY, 2020: 
 
The Company is compliant with the applicable provisions of the Maternity Benefit Act, 1961/ Code on 

Social Security, 2020 and has policies, systems and processes in place to ensure ongoing compliance.   
 
MAINTENANCE OF COST AUDIT RECORDS: 
 

Maintenance of cost audit records as specified by the Central Government under Section 148(1) of the 
Companies Act, 2013 is not applicable to the Company. 

 
ANNUAL RETURN: 
 

The Annual Return for the financial year ended March 31, 2026, in Form MGT 7 as mandated under 
Section 92 (3) of the Act read with Rule 12 of the Companies (Management and Administration) Rules, 
2014 can be accessed on the website of the Company at https://www.leapindia.net/annual-reports  

 
RELATED PARTY TRANSACTIONS: 
 

All related party transactions entered during the year under review were on an arm’s length basis and were 

in the ordinary course of business. All transactions with related parties were reviewed and approved by 
the Audit Committee. Prior omnibus approval, wherever required, was obtained for related party 
transactions which were of repetitive nature and entered in the ordinary course of business and on an 
arm’s length basis. There were no other materially significant related party transactions made by the 

Company with Promoters, Directors, Key Managerial Personnel and Body Corporate(s) which had a 
potential conflict with the interest of the Company at large.  
 
Accordingly, the disclosure of these Related Party Transactions as required under Section 134 (3) (h) of 
the Act in Form AOC 2 is not applicable for the year under review since there were no material contracts 
or arrangements or transactions with related parties which falls under the scope of Section 188 (1) of the 
Act. The details of the transactions with related parties are provided in the accompanying Financial 
Statements. 
 
PARTICULARS OF LOANS, GUARANTEES, INVESTMENTS AND SECURITIES: 
 

The particulars of loans, guarantees and investments as per Section 186 of the Act by the Company, as 
applicable, have been disclosed in the financial statements. 
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RISK MANAGEMENT: 
 

The Company has in place the framework for ensuring risk identification, prioritization and assessment, 
including mitigation strategies, risk monitoring and reporting. Further, the Company has adopted a Risk 
Management Policy pursuant to Section 134(3)(n) of the Companies Act, 2013 and other applicable laws. 

 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN 
EXCHANGE EARNINGS AND OUTGO: 
 

The particulars as required under the provisions of Section 134(3) (m) of the Companies Act, 2013 read 
with Rule 8 of the Companies (Accounts) Rules, 2014 in respect of conservation of energy, technology 
absorption, foreign exchange earnings and outgo etc. are furnished below: 

At LEAP, energy management and conservation are of paramount importance.  
 

The Company has constantly endeavoured to improve its energy management through optimization of 
usage. In order to achieve this, the Company continues to focus on measures for the conservation and 
optimal utilization of energy in all the areas of its operations.   

 
a) Conservation of Energy: 

Particulars Disclosures 

➢ the steps taken or 
impact on 
conservation of 
energy 

Your Company remains committed to promoting energy efficiency and 
responsible resource utilization across its operations through continuous 
adoption of sustainable practices and energy conservation initiatives. 
During the year, the Company continued to strengthen its efforts towards 
reducing energy consumption and improving operational efficiency 
through a combination of renewable energy adoption, infrastructure 
optimization, and employee awareness initiatives. 
 
The office infrastructure has been designed to maximize the use of natural 
daylight, thereby reducing dependency on artificial lighting during 
daytime hours. In addition, energy-efficient LED lighting systems and 
motion sensor-based lighting controls have been installed across office 
premises to support optimized electricity consumption and improved 
energy efficiency. The Company also continued to promote awareness 
among employees regarding energy conservation practices and the 
importance of responsible energy usage at the workplace. 

 

 
The solar power installations at the Hyderabad and Bhiwandi warehouses 
continued to contribute towards the Company’s renewable energy 

transition initiatives during FY 2025–26. The impact of energy 
conservation through solar installations till March 2026 is summarized 
below: 
 

 

FY25-26 
Data Units 

Total Energy Generation 58,990.50 kWh 

Equivalent to planted tree 3,224 no. of trees 

Coal Saved 23.83 tonnes 

➢ the steps taken by 
the Company for 
utilizing alternate 
sources of energy 

➢ the capital 
investment on 
energy 
conservation 
equipment 



 

 

 

b) Technology absorption: 
Particulars Disclosures 
➢ the efforts made towards technology absorption Since the Company is not 

engaged in any manufacturing 
facility of its own, the 
information  in connection 
with technology absorption is 
‘Not Applicable’ 

➢ the benefits derived like product improvement, cost reduction, 
product development or import substitution 

➢ in case of imported technology (imported during the last three 
years reckoned from the beginning of the financial year): 
• the details of technology imported 
• the year of import 
• whether the technology been fully absorbed, if not fully 

absorbed, areas where absorption has not taken place, 
and the reasons thereof 

➢ the expenditure incurred on Research and Development 
 

c) Foreign Exchange Earnings/ Outgo: 
 

 

1st April, 2025 to  

31st March, 2026 

[Current F.Y.] 

1st April, 2024 
to 31st March, 

2025 

[Previous F.Y.] 

Amount in Rs.  Amount in Rs.  

Actual Foreign Exchange earnings  Nil Rs. 1.99 Million 

Actual Foreign Exchange outgo 159.49 million Nil  
 

 
WHISTLE BLOWER POLICY / VIGIL MECHANISM: 
 

The Company has formulated Whistle Blower Policy (“Policy”) under Vigil Mechanism for directors, 
employees of the Company and other stakeholders to report genuine concerns or grievances, if any. The 
policy also provides for adequate safeguards against victimization of directors and employees. The Audit 
Committee of the Company oversees the functioning of this policy. The Vigil Mechanism provides a 
mechanism for employees and other stakeholders of the Company to directly approach the Chairperson 
of the Audit Committee of the Company for redressal. The Policy is placed on the website of the Company 
at https://www.leapindia.net/corporate-governance#policies  

During the financial year 2025-26, no cases under this mechanism were reported to the Company and no 
personnel of the Company have been denied access to the Chairperson of the Audit Committee. 

 
 
 
 

Particulars Disclosures 

CO2 Reduction 58.81 tonnes 
 
The Company remains focused on identifying and implementing 
sustainable and energy-efficient solutions across its operations as part of 
its long-term commitment towards environmental stewardship and 
responsible business practices. 
 

https://www.leapindia.net/corporate-governance#policies


 

 

 
MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION 
OF THE COMPANY: 
 

There have been no material changes or commitments, which affect the financial position of the Company 
which have occurred between the end of the financial year to which the financial statements relate and 
the date of this Report. 

SIGNIFICANT/MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR 
TRIBUNAL: 
 

There are no significant/material orders passed by the Regulators or Courts or Tribunals impacting the 
going concern status of your Company and its operations in future.  
 

GENERAL: 
 

a) Your Company has not issued equity shares with differential rights as to dividend, voting or 
otherwise and hence no information as per provisions of Section 43(a)(ii) of the Act, read with Rule 
4(4) of the Companies (Share Capital and Debenture) Rules, 2014 is furnished; and 

b) Your Company has not issued sweat equity shares to its employees/Directors and hence no 
information as per provisions of Section 54(1) (d) of the Act read with Rule 8(13) of the Companies 
(Share Capital and Debenture) Rules, 2014 is furnished; 

c) There has been no change in the nature of business of the Company; 
d) There are no proceedings initiated/ pending against the Company under the Insolvency and 

Bankruptcy Code, 2016. 
e) The requirement to disclose the details of difference between amount of the valuation done at the 

time of one-time settlement and the valuation done while taking loan from the Banks or Financial 
Institutions along with the reasons thereof, is not applicable. 

f) The Company does not have any scheme of provision of money for purchase of its own shares by 
employees or by trustees for the benefit of employees. 

g) There was no revision in the Financial Statements. 
 
ACKNOWLEDGEMENTS AND APPRECIATION: 
 

The Directors place on record their sincere thanks to members, employees, bankers, business associates, 
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For and on behalf of the Board 
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Sd/- 
 
Sunu Mathew      
Chairman    
DIN: 06808369       
Date: July 21, 2026 
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ANNEXURE I 

PERFORMANCE OF SUBSIDIARIES, ASSOCIATES AND JOINT VENTURE 
COMPANIES 

Form AOC-1 

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies 
(Accounts) Rules, 2014) 

Statement containing salient features of the financial statement of 
subsidiaries/associate companies/joint v e n t u r e s  

Part “A”: Subsidiaries  

(Information in respect of each subsidiary to be presented in INR million except number of shares) 
 
Sl. No. Particulars Details 

1.  Name of the subsidiary Taron Material Handling 
Equipments Private Limited 

2.  The date since when subsidiary was acquired/ 
incorporated 

September 11, 2018 

3.  Reporting period for the subsidiary concerned, if 
different from the holding company’s reporting period 

N.A 

4.  Reporting currency and Exchange rate as on the last 
date of the relevant Financial year in the case of foreign 
subsidiaries 

INR 

5.  Share capital Rs. 7.33 

6.  Reserves & surplus Rs. 17.24 

 
7.  Total assets  Rs. 2,746.89 

8.  Total Liabilities  Rs. 2,746.89 

9.  Investments other than subsidiary - 

10.  Turnover Rs. 1,172.41  

11.  Profit/(Loss) before taxation Rs. 13.15 

 

12.  Provision for taxation  Rs. (5.11) 

13.  Profit/(Loss) after taxation  Rs. 18.26 

14.  Proposed Dividend - 

15.  Extent of shareholding (In percentage) 100%* 

*1 individual shareholder is holding 1 share for and on behalf of LEAP India Limited 

 



 

 

Sl. No. Particulars Details 

1. Sl. No. 1 

2. Name of the subsidiary LEAP Gulf Company 

3. The date since when subsidiary was acquired/ 
incorporated 

December 03, 2025 

4. Reporting period for the subsidiary concerned, if 
different from the holding company’s reporting period 

N.A 

5. Reporting currency and Exchange rate as on the last 
date of the relevant Financial year in the case of foreign 
subsidiaries 

INR 

6. Share capital SAR 25000 

7. Reserves & surplus Nil 

8. Total assets Nil 

9. Total Liabilities Nil 

10. Investments other than subsidiary Nil 

11. Turnover Nil 

12. Profit/(Loss) before taxation Nil 

13. Provision for taxation Nil 

14. Profit/(Loss) after taxation Nil 

15. Proposed Dividend Nil 

16. Extent of shareholding (In percentage) 100% 

1. Names of Subsidiaries which are yet to commence operations: NIL 

2. Names of Subsidiary which have been liquidated or sold during the year: CHEP India Private Limited ceased 
to be wholly owned subsidiary of the Company and merged with Company under the provisions of Section 
233 of the Companies Act, 2013 by virtue of order no. RD/WR/Sec.233/Leap/AB2787898/2025/2440 dated 
17th April 2025 in Form No. CAA. 12 of the Regional Director, Western Region, Ministry of Corporate 
Affairs, Mumbai 

 
 



 

 

The above statement also indicates performance and financial position of each of the subsidiaries. 

Part “B”: Associates and Joint Ventures 

Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate 
Companies and Joint Ventures 

Name of associates/Joint Ventures N.A. 

1.    Latest audited Balance Sheet Date Nil 

2. Date on which the Associate or Joint Venture was 
associated or acquired 

Nil 

3.    Shares of Associate/Joint Ventures held by the 
company on the year end 

 

No. Nil 

Amount of Investment in Associates/Joint Venture Nil 

Extend of Holding% Nil 

4.   Description of how there is significant influence Nil 

5.   Reason why the associate/joint venture is not 
consolidated 

Nil 

6.    Net worth attributable to shareholding as per latest 
audited Balance Sheet 

Nil 

7.   Profit/Loss for the year  

i.               Considered in Consolidation Nil 

ii.              Not Considered in Consolidation Nil 

1. Names of associates or joint ventures which are yet to commence operations: NIL 

2. Names of associates or joint ventures which have been liquidated or sold during the year: NIL 

For and on behalf of the Board 
LEAP India Limited 
(Formerly known as LEAP India Private Limited)  
 
 
Sd/- 
 
 

Sunu Mathew      
Chairman    
DIN: 06808369       
Date: July 21, 2026 
 

CIN: U74900MH2013PLC245166 
Registered Address: Office: 14th Floor, Commerz,  
Oberoi Garden City, International Business Park,  
Off. Western Express Highway, Yashodham, Goregaon East. Mumbai, Maharashtra 400063 
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LEAP INDIA LIMITED 
NOMINATION & REMUNERATION POLICY  

 
1. PREAMBLE 
 
LEAP India Limited (the “Company”) has formulated this Nomination and Remuneration Policy 
(“Policy”) to provide a framework for remuneration of members of the board of directors (the “Board”) 

of the Company, key managerial personnel, Senior Management and other employees of the Company.  
  

This Policy is guided by the principles and objectives as enumerated in Section 178 (3) of the 
Companies Act, 2013 and the rules made thereunder, each as amended (the “Act”) and Regulation 19 

read with Part D of Schedule II of the Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015, as amended (“Listing Regulations”), to ensure 

reasonableness and sufficiency of remuneration to attract, retain and motivate competent resources, a 
clear relationship of remuneration to performance and a balance between rewarding short and long-term 
performance of the Company.  

 
This Policy reflects the remuneration philosophy and principles of the Company and considers the pay 
and employment conditions with peers / competitive market to ensure that pay structures are 
appropriately aligned.  
 
2. DEFINITIONS 
 
2.1. “Applicable Law(s)” include any statute, law, regulation, ordinance, rule, judgment, order, decree, 

bye-law, clearance, directive, guideline, notification and clarification issued by any governmental 
or statutory or regulatory authority or other governmental instruction and/or mandatory standards, 
as may be applicable to the Company, and as amended from time to time. 
 

2.2. “Chief Executive Officer” shall have the same meaning as assigned to it under the Act, and under 

the Listing Regulations. 
 
2.3. “Chief Financial Officer” shall have the same meaning as assigned to it under the Act, and under 

the Listing Regulations.  
 
 
2.4. “Director” means a director appointed to the Board of the Company. 
 
2.5. “Employee” means any person who is in the permanent employment of the Company. 
 
2.6. “Independent Director” means an independent director, as defined under the Act, and under the 

applicable provisions of the Listing Regulations. 
 

2.7. “Key Management Person” or “KMP” shall have the same meaning as assigned to it under the  
Act, and under the Listing Regulations. 
 

2.8. “Manager” shall have the same meaning as assigned to it under the Act.  
 

2.9. “Managing Director” shall have the same meaning as assigned to it under Companies Act, and 

under the Listing Regulations. 
 
2.10. “Senior Management Personnel” means officers/ personnel of the Company who are 

members of its core management team (i.e. management committee members), excluding members 
of the Board of Directors, comprising all members of management one level below the Chief 
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Executive Officer or Managing Director or Whole-time Director or Manager, (including Chief 
Executive Officer or Manager, in case they are not part of the Board of Directors) and shall 
specifically include the functional heads by whatever name called and the persons identified and 
designated as key managerial personnel, other than the board of directors and as may be defined 
under Applicable Laws from time to time.  
 

2.11. “Whole-time Director” shall have the same meaning as assigned to it under the Act. 
 

2.12. Any other terms used in this Policy, and not defined herein, shall have the same meaning as 
assigned to such terms under the Act and the Listing Regulations or any other Applicable Law. 

 
3. Appointment  
 
3.1. Letter of appointment shall be issued by the Company to each Director, KMP and Senior 

Management Personnel, based on the recommendations of the Nomination and Remuneration 
Committee (“NRC”) on the basis of the guidelines for the same under the Companies Act and this 
Policy, and shall be accepted and signed by the concerned person. 
 

3.2. Appointment criteria and qualifications: The NRC shall identify and ascertain the integrity, 
qualification, expertise and experience for appointment to the position of Directors, KMPs and 
Senior Management Personnel. 

 
3.3. A potential candidate should possess adequate qualification, expertise and experience for the 

position he/she is considered for appointment. The Committee shall review qualifications, 
expertise and experience, as well as the ethical and moral qualities possessed by such person, 
commensurate to the requirement for the position. 
 

3.4. The Committee shall determine the suitability of appointment of a Director by assessing the 
proposed person against a range of criteria which includes but are not limited to: 
 
• Personality, skills and professional knowledge 
• Knowledge and experience relevant to the business of the Company 
• Understanding of and experience in performing his roles and responsibilities 
• Independence of judgment 
• Educational and professional qualification(s) 
• Past performance and credentials, behaviour and conduct 
• Ability to work individually as well as a member of team 
• Ability to represent the Company 
• Interaction and relationship with the other members of the Board, KMPs, senior 

management and key stakeholders 
• Board room conduct 
• Communication skills 
• Ethics and Values 
 

3.5. The Company shall not appoint or continue the employment of any person as a whole time Director 
who is below the age of twenty-one years or has attained the age of seventy years. Provided that a 
person who has attained the age of seventy years may be appointed or his term may be extended 
by passing a special resolution in which case the explanatory statement annexed to the notice for 
such motion shall indicate the justification for appointing such person.  
 
Provided further that where no such special resolution is passed but votes cast in favour of the 
motion exceed the votes, if any, cast against the motion and the Central Government is satisfied, 
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on an application made by the Board, that such appointment is most beneficial to the company, the 
appointment of the person who has attained the age of seventy years may be made. 
 

3.6. The Company shall not appoint or continue the employment of any person as a non-executive 
Director who has attained the age of seventy-five years, unless a  special  resolution  is  passed  to  
that  effect,  in  which  case  the  explanatory statement  annexed  to  the  notice  for  such  motion  
shall  indicate  the  justification  for appointing such a person. 
 

3.7. The Committee shall ensure that there are induction and training programs in place for newly 
appointed Directors and KMPs. 
 

3.8. The Committee shall make recommendations to the Board concerning any matters relating to the 
continuation in office of any Director at any time including the suspension or termination of service 
of an executive Director as an employee of the Company subject to the provisions of the law and 
their service contract. 
 

3.9. The Committee shall recommend any necessary changes in the constitution of the Board, KMPs 
or senior management to the Board. 
 

3.10. The appointment or a re-appointment of a person, including as a managing director or a whole-
time director or a manager, who was earlier rejected by the shareholders at a general meeting, shall 
be done only with the prior approval of the shareholders. Provided further that the statement 
referred to under sub-section (1) of section 102 of the Companies Act, 2013, annexed to the notice 
to the shareholders, for considering the appointment or re-appointment of such a person earlier 
rejected by the shareholders shall contain a detailed  explanation  and   justification by the 
Committee and the Board for recommending such a person for appointment or re-appointment. 

 
4. INDEPENDENCE OF DIRECTORS 

 
4.1. The qualifications of Independent Directors of the Company shall be decided on the basis of criteria 

provided under the relevant provisions of the Companies Act including the Companies 
(Appointment and Qualification of Directors) Rules, 2014 and as envisaged under SEBI Listing 
Regulations. A declaration of independence shall be taken from each of the Independent Directors 
at the first meeting of the Board in which he participates as a director and thereafter at the first 
meeting of the Board in every financial year or whenever there is any change in the circumstances 
which may affect his status as an independent director. 
 

4.2. For every appointment of an Independent Director, the Committee shall evaluate the balance of 
skills  knowledge and experience on the Board and on the basis of such evaluation, prepare a 
description of  the  role and capabilities required of an independent director. The person 
recommended to the Board for appointment as an Independent Director shall have the capabilities 
identified in such description. For the purpose of identifying suitable candidates, the Committee 
may: (a) use the services of an external agencies, if required; (b) consider candidates from a wide 
range of backgrounds, having due regard to diversity; and (c) consider the time commitments of 
the candidates. 
 

4.3. The Company shall conduct a familiarization programme for Independent Directors to provide 
them with insights into the Company, their roles, rights, responsibilities, nature of the industry, 
business model of the Company, etc., in accordance with Regulation 25(7) of the SEBI Listing 
Regulations. The details of such programmes shall be disclosed on the Company’s website. 
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5. REMUNERATION OF NON-EXECUTIVE AND INDEPENDENT DIRECTORS 
 
5.1. Subject to Applicable Law, Non-Executive and Independent Directors (“NEDs”) will be paid 

remuneration by way of sitting fees and commission. The remuneration / commission / 
compensation to the NEDs will be determined by NRC and recommended to the Board for its 
approval. Provided that for Independent Directors and women Directors, the sitting fee shall not 
be less than the sitting fee payable to other Directors. 

 
5.2. The NED’s will be entitled for the Commission as may be approved by the shareholders of the 

Company from time to time, in accordance with the provisions of Applicable Laws. The 
commission to be paid will be restricted to a fixed sum within the above limit annually on the basis 
of their tenor in office during the financial year.  

 
5.3. The payment of the commission to the NEDs will be placed before the Board every year for its 

consideration and approval. The sitting fee payable to the NEDs for attending the Board and 
Committee meetings will be fixed, subject to the statutory ceiling. The fee will be reviewed 
periodically and aligned to compete with the maximum fees (given to NEDs) in such class of 
companies. 

 
5.4. Keeping with evolving trends in industries and considering the time and efforts spent by specific 

NEDs, the practice of paying differential commission will be considered by the Board. 
 
5.5. NEDs will not be eligible to receive stock options under the existing employee stock option 

scheme(s) (“ESOP”) of the Company.  
 
5.6. NEDs are entitled to reimbursement of reasonable expenditure incurred by him/her, including all 

travelling and other expenses they incur for attending to the Company’s affairs such as attending 
Board/Committee meetings, general meetings, court convened meetings, meetings with 
shareholders/creditors/management, site visits, induction and training programmes and in 
obtaining professional advice from independent advisors in furtherance of his/her duties as a 
director of the Company. 

  
5.7. The remuneration payable by the Company to NEDs shall be subject to the conditions specified in 

the Act and the Listing Regulations including in terms of monetary limits, approval requirements 
and disclosure requirements.  

 
6. REMUNERATION OF EXECUTIVE DIRECTOR 
 
6.1 The compensation paid to the executive directors (including managing director) will be within the 

scale approved by the shareholders and as permissible under the Act and the Listing Regulations. 
The elements of the total compensation, approved by the NRC will be within the overall limits 
specified under the Act. 

 
6.2 Within the overall limit approved by the shareholders of the Company, on the recommendation of 

the NRC, the Board shall determine the remuneration of the executive directors, subject to the 
overall limits specified under the Act.  

 
6.3 The elements of compensation of the executive director shall include the elements as described in 

paragraph 4 below. 
 

6.4 The NRC will determine the annual variable pay compensation in the form of annual incentive and 
annual increment for the executive director based on Company’s and individual’s performance as 

against the pre-agreed objectives for the year.   
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6.5 3.4 The executive directors, except for a promoter director, will also be eligible for ESOPs as per 

the ESOP scheme in force from time to time. Grants under the ESOP scheme shall be approved by 
the NRC.  
 

6.6 In case of inadequacy of profit in any financial year, the remuneration payable to the executive 
director shall be further subject to the relevant provisions of the Act.  
 

6.7 Executive directors will not be paid sitting fees for any Board / committee meetings attended by 
them. 
 

6.8 The remuneration payable by the Company to the executive directors shall be subject to the 
conditions specified in the Act and the Listing Regulations including in terms of monetary limits, 
approval requirements and disclosure requirements.  
 

7. REMUNERATION TO KEY MANAGERIAL PERSONNEL /  SENIOR MANAGEMENT 
AND OTHER EMPLOYEES 

 
7.1. The NRC shall recommend to the Board, all remuneration, in whatever form, payable to KMP and 

Senior Management Personnel and the Board shall have the final authority to approve the 
remuneration based on recommendation of NRC. 
 

7.2. The remuneration including revision in remuneration of other Employees shall be decided by the 
human resources department in consultation with the matrix manager within the overall framework 
of compensation and appraisal practices of the Company and under the overall authority of the 
Managing Director and the Chief Executive Officer of the Company. 
 

7.3. The Company’s total compensation for Key Managerial Personnel/ Senior Mangement as defined 
under the Act / other employees will consist of:  

 
• fixed compensation 
• variable compensation in the form of annual incentive  
• benefits  
• work related facilities and perquisites. 

 
7.4. In addition, select senior executives will be eligible for long-term incentive plan in the form of 

ESOPs, as per the ESOP scheme in force from time to time. Grants under the ESOP scheme will 
be approved by the NRC or ESOP Committee of the Board.  
 

7.5. Fixed compensation will be determined on the basis of size and scope of the job typically as 
reflected by the level or grade of the job, trends in the market value of the job and the skills, 
experience and performance of the employee.  
 

7.6. The annual incentive (variable pay) of executives will be linked directly to the performance of the 
Company.  

 
7.7. Based on the grade and seniority of employees, benefits for employees shall inter alia includes:   

 
• Health-Related  
• Health (hospitalization) insurance 
• Accident and life insurance 
• Retirement-related 
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7.8. Employees will also be eligible for work related facilities and perquisites as may be determined 
through human resources policies issued from time to time based on the grade of the employee.  

 
7.9. A formal annual performance management process will be applicable to all employees, including 

senior executives. Annual increases in fixed and variable compensation of individual executives 
will be directly linked to the performance ratings of individual employee.  

 
• Overall compensation shall be subject to periodic reviews which takes into account data from 

compensation surveys conducted by specialist firms, as well as factors such as affordability 
based on the Company’s performance and the economic environment. 
 

• Employees may be eligible for ESOPs as per the ESOP scheme approved by the shareholders 
of the Company and in force from time to time. The objective of the ESOP is to reward the 
certain eligible employees, for their past association and performance as well as to motivate 
them to contribute to the growth and profitability of the Company. 
 

• Employees may be eligible for severance payments in accordance with the termination clause 
in their employment agreement subject to applicable regulatory requirements. 
 

8. REMOVAL 
 
8.1. The NRC may recommend to the Board with reasons recorded in writing, including any 

disqualification mentioned in the Companies Act, SEBI Listing Regulations or under any other 
applicable law, removal of a Director, KMP or Senior Management Personnel, subject to the 
provisions and compliance under the Companies Act and other Applicable Laws. 

 
9. RETIREMENT 

 
9.1. The Directors, KMP or Senior Management Personnel, shall retire as per the applicable provisions 

of the Companies Act (and other Applicable Laws) and this Policy. The Board will have the 
discretion to retain any Director, KMP or any other person in senior management position, even 
after attaining the retirement age, for the benefit of the Company, subject to the provisions of the 
Companies Act, SEBI Listing Regulations and other Applicable Laws.  
 

10. DIRECTORS LIABILITY  
 
(a) To the fullest extent permitted under Applicable Law and without prejudice to any indemnity 
to which such Person may otherwise be entitled, each of the Company and its Subsidiaries (“Group 
Companies”) shall indemnify, defend and hold harmless every natural Person who is or was 
previously a Director of such Company and Subsidiaries of the Company, with effect from the date 
of such Subsidiaries becoming a ‘subsidiary’ of the Company as per the Companies Act, 
(“Indemnified Person(s)”) against all costs, charges, losses and liabilities incurred by such 
Indemnified Person (whether in connection with any negligence, default, breach of duty or breach 
of trust by such Indemnified Person or otherwise as a Director of any of the Group Companies) in 
relation to such Group Company or their respective affairs, without requiring any other Person to 
advance expenses to any Director and without the need for such  Director making a claim against 
the Group Company (as applicable). The relevant Group Company shall, if requested by a Director, 
enter into an indemnification agreement with such Director substantially on the terms of this 
Paragraph 10.  
 
(b) To the fullest extent permitted by Applicable Law, the each of the Group Companies shall 
purchase and maintain at all times director liability insurance from a reputed insurance company 
for the benefit of all such Indemnified Persons , in a manner and for an amount agreed to by the 
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Board. The Board of the relevant Group Company shall consider from time to time increasing the 
directors and officers insurance cover, depending upon the growth of the business of such Group 
Company and other relevant circumstances.  
 
(c) No non-executive Director shall be classified as ‘officers in default’ of any of the Group 
Companies, or occupiers of premises used by the Company and/or the Subsidiaries, unless 
explicity required to be classified as the aforementioned under any Applicable Laws. 

 
11. MEMBERS INTEREST 

 
11.1. A member of the NRC / Director is not entitled to participate in the discussions when his/her 

own remuneration is discussed at a meeting or when his/her performance is being evaluated. 
 
11.2. The NRC may invite such executives, as it considers appropriate, to be present at the meetings 

of the NRC. 
 

12. ADOPTION, CHANGES AND DISCLOSURE OF INFORMATION 
 
12.1. This Policy may be reviewed at such intervals as the Board or NRC may deem necessary. 

 
12.2. The Board has the right to amend or modify this Policy in whole or in part, at any time without 

assigning any reason, whatsoever. In the event of conflict between this Policy and Applicable 
Laws, Applicable Laws shall prevail. The Board, on the recommendation of the NRC, shall have 
the power to amend any of the provisions of this Policy, substitute any of the provisions with a 
new provision or replace this policy entirely with a new policy. Quorum for all such meetings of 
the Board constituted to consider any amendment to the Policy (other than as required under 
applicable law), shall include diverse and varied representation, as practicable so as to ensure that 
such meetings involve multiple viewpoints and adequate stakeholder representation, including 
specifically adequate representation of non-executive, executive and independent directors at each 
meeting (provided if a director chooses to  waive his or her right to participation in any meeting of 
the Board or Board Committee of the Company, then such meeting may proceed validly as long as 
the quorum requirement under Applicable Law is met). 

 
12.3. Any subsequent amendment/modification in the applicable laws shall automatically apply to 

this Policy. 
 

12.4. Such disclosures of this Policy as may be required under the Act and Listing Regulations may 
be made. 
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13. DISSEMINATION OF POLICY  

 
This Policy shall also be posted on the website of the Company and the details of this Policy, 
including the evaluation criteria, shall be mentioned in the Annual Report of the Company. In 
the event of any change in the Policy made in accordance with Clause 12 above, such change 
shall be updated on the Company’s website within two working days of such changes. 

 
For and on Behalf of the Board  

LEAP India Limited 
(Formerly Known as LEAP India Private Limited)  
 
Sd/- 
 
 
Sunu Mathew         
Chairman          
DIN: 06808369       
Date: July 21, 2026 
 
CIN: U74900MH2013PLC245166 
Registered Address: 14th Floor, Commerz,  
Oberoi Garden City, International Business Park,  
Off. Western Express Highway, Yashodham,  
Goregaon East. Mumbai, Maharashtra 400063 

 

 



 

 

Annexure III 

 
Annexure for Corporate Social Responsibility: 

 

The Annual Report on Corporate Social Responsibility (CSR) Activities: 

 

1. Brief outline on CSR policy of the Company: 

LEAP India Limited (formerly known as LEAP India Private Limited) is committed to being a good 
corporate citizen, working in a sustainable and responsible way. This is essential to building a strong 
business for its people, the environment, customers, and the communities within which it operates.  

The Company’s CSR policy outlines Corporate Social Responsibility agenda and key priorities and 

focus areas of the Company.    

Thrust Areas:  

The Company shall undertake such CSR Activities, as mentioned in Schedule VII of the Companies 
Act, 2013 read with rules made thereunder, as amended from time to time.  

The major Thrust Areas shall be:  

• Environmental Sustainability 
• Women Empowerment 
• Education 
• Healthcare 
• Emergency Relief  
• Employment Enhancing Vocation Skills 
• Livelihood Enhancement Projects 
 

2. Composition of CSR Committee: CSR Committee of the Company comprises of the following 
members. 

Sr. 
No. 

Name of the Director Designation/Nature 
of Directorship 

Number of Meetings 
attended and held 
During the Year 

1.  Mr. Harinarayanan 
Nair 

Chairman, 
Independent 
Director 

1 out of 1 

2.  Mr. Vaibhav Vaidya Member, Non-
Executive Director 

2 out of 2 

3.  Mr. Sunu Mathew Member, Executive 
Director  

2 out of 2 

             Note: The CSR Committee of the Company was Re-constituted w.e.f. August 22, 2025. 

 

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects 
approved by the board are disclosed on the website of the company: 
https://www.leapindia.net/corporate-governance#policies   

4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects 
carried out in pursuance of sub-rule (3) of rule 8, if applicable.-  The Company was not 

https://www.leapindia.net/corporate-governance#policies


 

 

required to undertake Impact Assessment during the financial year pursuant to Rule 8(3) of 
the CSR Rules. 

5. (a) Average net profit of the company for last three years as per section 135(5)                                              
Rs. 34,52,13,311/- 

(b) Two percent of average net profit of the company as per section 135(5) –Rs.  69,04,266/-             
(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial 
years. NIL 
(d) Amount required to be set off for the financial year, if any- Rs. 7,43,943/- 
(e) Total CSR obligation for the financial year (b+c-d) – Rs. - 61,60,323/- 

 

6.  (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project)  
70,00,000/- 

(b) Amount spent in Administrative Overheads- NIL 
(c) Amount spent on Impact Assessment, if applicable- NIL 
(d) Total amount spent for the Financial Year [(a)+(b)+(c)] - Rs. 70,00,000/- 
e) CSR amount unspent for the financial year (in Rs.) – NIL 
 

Total Amount Spent for the 
Financial Year. (in Rs.) 

 Total Amount transferred 
to Unspent CSR Account as 
per section 135(6). 

Amount transferred to any fund 
specified under Schedule VII as per 
second proviso to section 135(5). 

Rs. 70,00,000/- Amount Date of transfer Name of 
the fund 

Amount Date of 
transfer 

(Registration no. 
ABHCS5641QE20221) 

Rs. 20,00,000/- 

     

(PAN: AABAD9756A)               
Rs. 20,00,000/-  

-- -- -- -- -- 

(Registration no. 
AAATR6520NE20211) 

Rs. 10,00,000/- 

 

     

      

(Registration no. 
AAOTS0627HE20231) 

Rs. 9,00,000/- 

     

(Registration no. 
AAEAD8288JF20214) 

Rs. 6,00,000/- 

     

(Registration no. 
AADTT0837B23MB01) 

Rs. 5,00,000/- 

     

 

 



 

 

 

(f) Excess amount for set off, if any:  

Sr. No. Particular Amount (in Rs.) 

i. Two percent of average net profit of the company as per sub-section (5) 
of section 135 

69,04,266/-             

ii. Total amount spent for the Financial Year 70,00,000/- 

iii. Excess amount spent for the Financial Year [(ii)-(i)] 95,734/- 

iv. Surplus arising out of the CSR projects or programmes or activities of 
the previous Financial Years, if any 

Nil 

v. Amount available for set off in succeeding Financial Years* [(iii)-(iv)] 95,734/- 

*Note: Rs. 7,43,943/- spent in excess for the Preceding Financial Years is also available for set-off. 
Hence, aggregate amount available for set off in succeeding Financial Years is Rs. 839,677. 

7.  (a) Details of Unspent CSR amount for the preceding three financial years:   

Sl 
No
. 

Preceding 
Financial 
Year. 

Amount 
transferred 
to Unspent 
CSR 
Account 
under 
section 135 
(6) 
(in Rs.) 

Balance 

Amount 
in 

Unspent 

CSR 

Account 

under 
subsectio
n 

(6) of 

section 
135 

(in Rs.) 

Amount 
spent in 
the 
reporting 
Financial 
Year (in 
Rs.). 

Amount 
transferred to any 
fund specified 
under Schedule 
VII as per second 
proviso to sub-
section (5) of 
section 135, if any 

Amount 
remaining 
to be 
spent in 
succeedin
g financial 
years. (in 
Rs.) 

Deficie 
ncy, if 
any 

     Amount 
(in Rs) 

Date of 
transfe
r 

  

Not applicable 

 

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility 
amount spent in the Financial Year – NIL 

 

 

 

 

 

 

 



 

 

 

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per 
section 135(5) - Not applicable. 

For and on Behalf of the Board  

LEAP India Limited 
(Formerly Known as LEAP India Private Limited)  
 
 
Sd/-        Sd/- 
 
 
Sunu Mathew       Harinarayan Nair  
Chairman        Chairman of CSR Committee  
DIN: 06808369       
Date: July 21, 2026 
 
 
CIN: U74900MH2013PLC245166 
Registered Address: 14th Floor, Commerz,  
Oberoi Garden City, International Business Park,  
Off. Western Express Highway, Yashodham,  
Goregaon East. Mumbai, Maharashtra 400063 

 



   

  

CS REEMA ANIL TAYSHETE 
Practicing Company Secretary 

Add: G 106, Park Ivory, Park Street, Wakad, Pune 411057 
A-202, Amrut Dham, Manisha Nagar, Kalwa, Thane 400605 
Email ID: tayshetereema4@gmail.com Mob No.:9769371313 

 

 
Form No. MR-3 

SECRETARIAL AUDIT REPORT 
FOR THE FINANCIAL YEAR ENDED 31st March, 2026 

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

 
To, 
The Members, 
LEAP India Limited 
(formerly known as LEAP India Private Limited) 
 
I have conducted the secretarial audit of the compliance of applicable statutory provisions and 
the adherence to good corporate practices by LEAP India Limited (formerly known as LEAP 
India Private Limited), (hereinafter called the Company). Secretarial Audit was conducted in a 
manner that provided me a reasonable basis for evaluating the corporate conducts/statutory 
compliances and expressing my opinion thereon. 
 
Based on my verification of the Company‘s books, papers, minute books, forms and returns 
filed and other records maintained by the Company and also the information provided by the 
Company, its officers, and authorized representatives during the conduct of secretarial audit, 
I hereby report that in my opinion, the Company has, during the audit period covering 
the financial year ended on  31st March , 2026, complied with the statutory provisions listed 
hereunder and also that the Company has proper Board-processes and compliance-
mechanism in place to the extent, in the manner and subject to the reporting made 
hereinafter: 
 
I have examined the books, papers, minute books, forms and returns filed and other 
records maintained by the Company for the financial year ended on 31st March, 2026 
according to the provisions of: 
 

(i) The Companies Act, 2013 (the Act) and the Rules made thereunder; 
 
(ii) The Securities Contracts (Regulation) Act, 1956 and the Rules framed thereunder; 
 
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 
 
(iv) Foreign Exchange Management Act, 1999 and the Rules and Regulations made 

thereunder to the extent of Foreign Direct Investment, 
 
During the period under audit, the Company has complied with the provisions of the Act, 
Rules, Regulations, Standards, etc. mentioned above. 



   

  

 
During the period under audit, provisions of the following acts, rules and regulations were 
not applicable to the Company: 

 
1. Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder 

with respect to External Commercial Borrowings and Overseas Direct Investment. 
 

1. The following Regulations and Guidelines prescribed under the Securities and 
Exchange Board of India Act, 1992:- 

 
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 
Takeovers) Regulations, 2011 (Not Applicable to the Company during the Audit Period); 

 
(b) The   Securities   and   Exchange   Board   of   India (Prohibition   of   Insider   
Trading) Regulations, 2015 
(Not Applicable to the Company during the Audit Period); 
 
(c) The   Securities   and   Exchange   Board   of   India (Issue   of   Capital   and   
Disclosure    Requirements) Regulations, 2018 (Not Applicable to the Company during 
the Audit Period); 

 
(d) The Securities and Exchange Board of India (Share Based Employee Benefits and 
Sweat Equity) Regulations, 2021 (Not Applicable to the Company during the Audit 
Period); 

 
(e) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible 
Securities) Regulations, 2021 (Not Applicable to the Company during the Audit Period); 

 
(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 
Agents) Regulations, 1993 regarding the Companies Act and dealing with client (Not 
Applicable to the Company during the Audit Period); 
  
(g) The Securities and Exchange Board of India (Delisting of Equity Shares) 
Regulations, 2021 (Not Applicable to the Company during the Audit Period); and 
 
(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 
(Not Applicable to the Company during the Audit Period);  

 
I further report that compliance of applicable financial laws including Direct and Indirect Tax 
laws by the Company has not been reviewed in this Audit since the same has been subject to 
review by the Statutory Auditors and other designated professionals. 

During the Course of Secretarial Audit we have relied on the head of departments for 
information on statutory compliances and intimation/ disputes/dues/ prosecutions etc and 
documents submitted to us.   
 
I have relied on the representation made by the Company and its Officers for compliance 
under the other laws and regulations specifically applicable to the Company and report that 
the Company has substantially complied with the provisions of those Act that are applicable 



   

  

to the Company, as identified by the Management. 
 
I have also examined compliance with the applicable clauses of the following:  
 

(i)   The Secretarial Standard 1 and 2 issued by the Institute of Company Secretaries of 
India.  
(ii) The Company has not entered into any listing agreements with the stock exchanges. 

 
During the period under review the Company has complied with the provisions of 
the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above. 

 
2. I further report that during the period under audit, the following specific events/actions, 

having a major bearing on the Company’s affairs, took place in pursuance of the above 
referred laws, rules, regulations and standards: 

 
a. The Board of Directors of the Company is duly constituted. The changes in the composition 

of the Board of Directors that took place during the period under review were carried out in 
compliance with the provisions of the Act. 
The Board of directors is constituted with the proper balance of Executive, NonExecutive 
and Independent Directors. 

 
- Appointment of Mr. Harinarayanan Nair (DIN:01733254) as an Independent Director of the 

Company for the period of 5 years w.e.f. April 16, 2025 to April 15, 2030. 
- Appointment of Mr. Sanjiv Gupta (DIN:01241561) as an Independent Director of the 

Company for the period of 5 years w.e.f. July 17, 2025 to July 16, 2030. 
- Appointment of Mrs. Jayashree Vaidyanathan (DIN: 07140297) as an Independent Director 

of the Company for the period of 5 years w.e.f. July 18, 2025 to July 17, 2030. 
- Appointment of Ms Maithilee Jamsandekar (DIN 11242370) as an Independent Director of 

the Company for the period of 5 years w.e.f. August 14, 2025 to August 13, 2030. 
- Reclassification of Mr. Vaibhav Vaidya (DIN 10631897) as a Non-Executive Director of the 

Company. 
- Reclassification of Mr. Hardik Shah (DIN 06648474) as a Non-Executive Director of the 

Company.  
- Ratification of the Appointment of Mr. Sunu Philip Mathew as a Chairman, Managing 

Director and CEO of the Company filed with MCA. 
- Resignation of Ms. Ami Momaya (DIN:  06836758) as a Director of the Company w.e.f. July 

24, 2025. 
- Resignation of Mrs. Jayashree Vaidyanathan (DIN: 07140297) as an Independent Director of 

the Company w.e.f. August 11, 2025. 
- Resignation of Mr. Ravi Kuckian from the position of Chief Financial Officer of the 

Company w.e.f.  March 20, 2026. 
- Appointment of Mr. Rajesham Alle as Chief Financial Officer of the Company w.e.f               

March 23, 2026. 
- The Company has filed form DIR-12 for change in designation of Mr. Sunu Mathew as 

Managing Director and Chief Executive officer and Chairman of the company pursuant to 
the resolution passed prior to conversion of the Company into Public Limited Company. 



   

  

- 
b. The Company is in process of raising additional capital and/or providing liquidity for its 

shareholders including through an Initial Public Offering of equity shares and in order to 
undertake the same the Company has converted from Private Limited Company to Public 
Limited Company, pursuant to the said conversion, the Company has changed its name 
from LEAP India Private Limited to LEAP India Limited. 
 

c. The shareholders of the Company have approved new set of Articles of Association of the 
Company and Memorandum of Association of the Company. 

 
d. The Company has obtained members’ approval pursuant to Section 180(1)(a), Section 

180(1)(c) and Section 186  of the Companies Act, 2013 and necessary filings have been 
made with the Registrar of Companies. 
 

      I Further Report that during the year under review: 

Increase in Authorised share capital from Rs. 1257,56,66,760 (Rupees One Thousand Two 
Hunderd Fifty Seven Crores fifty Lakhs sixty six thousand  Seven Hundred and Sixty Only) 
to INR 1265,06,66,760 (Indian Rupees One Thousand Two Hundred and Sixty Five Crores 
Six Lakhs Sixty-Six Thousand Seven Hundred and Sixty only) by creation of new 
7,50,00,000 Series K Compulsorily Convertible Preference Shares of INR 1/- (Indian Rupee 
One) each aggregating to INR 7,50,00,000/- (Indian Rupees Seven Crore Fifty Lakhs only) 
such 
 

- issue and allotment of 7,24,04,371 Series K Compulsorily Convertible Preference Share 
having face value of ₹ 1 (one) each (bearing the terms of issuance as set out in Annexure A) 
(“Bonus Series K CCPS”) of the Company as bonus compulsorily convertible preference 
shares credited as fully paid-up, to the eligible preference shareholders of the Company 
holding fully paid up compulsorily convertible preference shares, of any series (“Existing 
CCPS”) of the Company whose names appear in the Register of Members/ Beneficial 
Owners’ position statement of the Company on August 07, 2025 (“Record Date”), in the 
proportion of 1 (one) Bonus Series K CCPS for every 1 (one) Existing CCPS of the Company 
held as on the Record Date. 

 

- During the year, Company has constituted a Nomination and Remuneration Committee, 
Stakeholders Relationship Committee and Risk Management Committee and reconstituted 
Audit Committee and Corporate Social Responsibility Committee. 
 

- Company has entered into Share subscription cum Share Holder Agreement  in connection 
with for issuance of shares of the Company with its investors and other shareholders. 
 

         Further Report that during the year under review- 
 

- Adequate notice was given to all directors to schedule the Board Meetings. Agenda and 
detailed notes on agenda were sent and a system exists for seeking and obtaining further 
information and clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. 

 



   

  

- As per the minutes of the meetings duly recorded and signed by the Chairman, the 
decisions of the Board were unanimous and no dissenting views have been recorded. 

                    
- The Company has entered into related party transactions. However, as informed by the 

Management, the transactions that were entered into during the financial year were on an 
arm’s length basis and were in the ordinary course of businesses. 

was held on 06th September 2021; 
I further report that during the year under review- 
 

- Total CSR obligation of the Company for the financial year 69,04,266 and Total amount 
spent for the Financial Year is Rs. 70,00,000/- as per Section 135(6) of the Companies Act, 
2013. The Company have Rs. 8,39,677/-  as Excess amount available for set off as per the 
provisions of Section 136 of the Companies Act, 2013. 

 
3. I further report that based on the information received and records maintained there are 

adequate systems and processes in the Company commensurate with the size and 
operations of the Company to monitor and ensure compliance with applicable laws, rules, 
regulations and guidelines. 

 
4. As per the explanations given in the representations made by the management and relied 

upon by us, we further report that, during the audit period, there were no other specific 
events / actions in pursuance of the above referred laws, rules, regulations, guidelines, 
etc., having a major bearing on the Company’s affairs. 

 
 

           
(CS Reema Anil Tayshete) 
Practicing Company Secretary 
Membership No: A30217 
CP. No.             : 15909 
Place: Mumbai 
Date:  21/07/2026 
UDIN : A030217H000894344 
Peer review No: 2227/2022 
 
 
This report is to be read with our letter of event date which is annexed as Annexure A and forms an 
integral part of this report. 

 
 
 
 
 
 
 
 
 
 

 



   

  

CS REEMA ANIL TAYSHETE 
Practicing Company Secretary 

Add: G 106, Park Ivory, Park Street, Wakad, Pune 411057 
A-202, Amrut Dham, Manisha Nagar, Kalwa, Thane 400605 
Email ID: tayshetereema4@gmail.com Mob No.:9769371313 

‘Annexure A’ 
Directors, Guidelines, Circulars as applicable to NBFC-ND-SI. 
To, 
The Members, 
LEAP INDIA LIMITED 
 
Our report of even date is to be read along with this letter. 
 
1. Maintenance of secretarial record is the responsibility of management of the company. Our 

responsibility is to express an opinion on these secretarial records based on our audit. 
 
2.  We have followed the audit practices and  processes  as  were  appropriate  to  obtain 

reasonable assurance about the correctness of the  contents of the Secretarial records. The 
verification was done on test basis to ensure that correct facts are reflected in secretarial 
records. We believe that the processes and practices, we followed provide a reasonable 
basis for our opinion. 

 
3.  We have not verified the correctness and appropriateness of financial records and Books of 

Accounts of the company. 
 
4.  Wherever required, we have obtained the Management representation  about  the 

compliance of laws, rules and regulations and happening of events etc. 
 
5. The compliance of the provisions of Corporate and other applicable laws, rules, 

regulations, standards is the responsibility of management. Our examination was limited 
to the verification of procedures on test basis. 

 
6. The Secretarial Audit report is neither an assurance as to the future viability of the company 

nor of the efficacy or effectiveness with which the management has conducted the affairs of 
the company. 

 
 

            
(CS Reema Anil Tayshete) 
Practicing Company Secretary 
Membership No: A30217 
CP. No.             : 15909 
Place: Mumbai 
Date:  21/07/2026 
UDIN: A030217H000894344 
Peer review No: 2227/2022 


















































































































































































































































































